Maritime & Engineering Skills Investment (M/ESI)
Employer Info Sheet — South Lanarkshire
Help shape the next wave of engineering talent across the Clyde Maritime Cluster.
Programme at a glance
• Lead partners: South Lanarkshire Council & Routes to Work South (RTWS), with local college / training provider (TBC)
• Focus areas: 
-Sector-Based Work Academies (SBWA) for up to 20 16–24s who are economically inactive, and in-work upskilling for employees in low-skilled/vulnerable roles.
- Upskilling support for 12 employees with South Lanarkshire-based employers.
We’re inviting employers to:
Sign up as SBWA hosts: offer work placements , mock tasks, site tours, and interviews for participants.
Specify entry-level skills and behaviours you need so the academy content aligns to real roles.
Provide realistic vacancies for successful SBWA graduates 
Nominate employees in low-skilled/vulnerable roles for funded upskilling aligned to your workflow.
How it works
Sector-Based Work Academy (SBWA) — 20 participants
Pre-programme screening by RTWS to confirm suitability and support needs.
Flexible, employer-shaped training delivered 
Employer engagement throughout: Q&A sessions, workplace tasters, and guaranteed interviews where appropriate.
In-work Upskilling — 12 employees
Short, targeted training for staff in entry-level or vulnerable roles to increase competency and progression potential.
Content tailored to employer needs 
What employers get
A pipeline of work-ready local candidates aligned to your vacancy needs.
Hands-on influence over curriculum and standards.
Support from RTWS for participant wrap-around needs and progression.
Opportunities to raise your profile with future talent across South Lanarkshire.
Ready to get involved?
We’re recruiting employers now for SBWA hosting and in-work upskilling. To express interest, tell us about your roles, required competencies, and preferred timelines.
Interested? Please contact Stephen Barr at Routes to Work South sbarr@rtws.org 
